Professional Standards Bureau
Paragraph #252 - Detailed Summaries of Completed Internal Affairs Investigations
03/01/2026 - 03/31/2026

1A No Open date___Incident tvpe Summary Allegation(s)/Force Typels) Outcome Discipline Investigative Summary Disposition Closed
1A2025-0381  09/08/2025  External Complaint The complainant alleged a Sworn Deputy was discourteous during a traffic stop. CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Unfounded The investigation determined the allegation was false or not supported by fact. Unfounded 3/5/2026
1A2022-0118  03/28/2022  External Complaint The complainant alleged that a sworn Deputy’s demeanor was unprofessional and that the Deputy acted disparagingly toward him ~ CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Unfounded The investigation determined that the allegations of unprofessionalism and bias are false and not supported by fact. Exonerated 3/6/2026
based on his race. It further alleged that a second Deputy and Sergeant allowed the complainant’s girlfriend to leave the CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Unfounded Additionally, the Deputy and Sergeant were within policy and procedures when they allowed the complainant’s
residence in their vehicle. CP2 - Code of Conduct - Failure to Meet Standards Exonerated girlfriend to leave.
CP2 - Code of Conduct - Failure to Meet Standards Exonerated
1A2025-0396  09/17/2025  External Complaint The complainant alleged a Sworn Deputy illegally surveilled him on social media prior to a warrant being issued and failed to CP2 - Code of Conduct - Failure to Meet Standards Unfounded The investigation determined the allegations were false or not supported by fact. Unfounded 3/6/2026
respond to emails regarding the release of his personal property. CP2 - Code of Conduct - Failure to Meet Standards Unfounded
1A2025:0462  10/31/2025  Internal Complaint It was alleged that a Detention Deputy was absent without authorized leave. CP2 - Code of Conduct - Failure to Meet Standards Sustained Written Reprimand The investigation determined the preponderance of the evidence supported the allegation and justified a reasonable Sustained 3/12/2026
conclusion of a policy violation,
1A20250361  08/25/2025  Internal Complaint Itis alleged a Detention Sergeant questioned an employee regarding their time at PSB, made disparaging comments regarding an  CP2 - Code of Conduct - Failure to Meet Standards Sustained Employee Suspended The investigation determined the Detention Sergeant violated policy by making sexual and racial disparaging Sustained 3/13/2026
applicant, and made both sexually and racially based comments regarding employees. Furthermore, it was internally alleged that  CP3 - Workplace Professionalism Sustained remarks, and questioning a subordinate regarding their time at PSB. However, there was insufficient evidence to
an Animal Care Technician engaged in inappropriate text messages with a supervisor about other employees. CP3 - Workplace Professionalism Sustained prove or disprove the Animal Care Technician engaged in inappropriate messaging.
CP2 - Code of Conduct - Failure to Meet Standards Sustained
CP2 - Code of Conduct - Failure to Meet Standards Not-Sustained
1A2025-0427  10/10/2025  Internal Complaint Itis alleged a Food Factory Supervisor failed to maintain a professional demeanor with a coworker. CP2 - Code of Conduct - Employee Relationships with other Employees Sustained Coaching The investigation determined the preponderance of the evidence supported the allegation and justified a reasonable Sustained 3/13/2026
conclusion of a policy violation.
1A2025:0454  10/31/2025  Internal Complaint It was alleged a Detention Deputy inappropriately touched another employee and had inappropriate conversations with the CP3 - Workplace Professionalism Sustained ‘Written Reprimand The investigation determined the preponderance of the evidence supported the allegations and justified a Sustained 3/13/2026
employee. CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Sustained reasonable conclusion of multiple policy violations.
1A2020-0092  02/26/2020  External Complaint The complainant alleged Sworn Deputies failed to conduct proper testing in order to service an intoxilizer, and failed to use their  CP2 - Code of Conduct - Failure to Meet Standards Sustained Employee Terminated The investigation determined the first Deputy violated policy by not conducting a proper test to service an Sustained 3/17/2026
assigned credentials to complete testing. During the investigation, it was alleged one Deputy tampered with a public record and  CP2 - Code of Conduct - Failure to Meet Standards Exonerated intoxilyzer, tampering and forgery with a public record, and completing a false record. However, the second Deputy
signed an official document with the name of another Deputy. CP2 - Code of Conduct - Conformance to Established Laws Sustained allowed the first to use his credentials to complete the testing, therefore both Deputies were within Office policy.
CP5 - Truthfulness Sustained
CP2 - Code of Conduct - Failure to Meet Standards Exonerated
1A20200177  04/15/2020  Internal Complaint It was alleged that a Detention Deputy was using the county computer for personal use. It was further alleged that the Deputy  CP2 - Code of Conduct - Failure to Meet Standards Sustained ‘Written Reprimand The investigation determined the employee violated policy by opening the wrong cell door leading to a staff assault, ~ Sustained 3/17/2026
opened the wrong cell door which led to another Deputy being assaulted. CP2 - Code of Conduct - Performance or Dereliction of Duty Not-Sustained However, there was insufficient evidence to prove or disprove the employee used the county computer for personal
reasons.
1A2025-0389  09/15/2025  External Complaint The complainants alleged that a Detention Deputy was unprofessional towards an inmate. CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Sustained Employee Suspended The investigation determined the preponderance of the evidence supported the allegation and justified a reasonable Sustained 3/17/2026
conclusion of a policy violation,
1A2025:0440  10/27/2025  External Complaint The complainant alleged that a Detention Deputy made verbal jokes about a Courtroom Assistant. It was also alleged that the CP2 - Code of Conduct - Employee Relationships with other Employees Not-Sustained ‘Written Reprimand The investigation determined there was insufficient evidence to prove or disprove the allegation that the Detention Sustained 3/17/2026
Deputy displayed inappropriate Al generated images of the Courtroom Assistant to other employees. CP3 - Workplace Professionalism Sustained Deputy made jokes. However, the employee admitted to violating policy by displaying inappropriate Al generated
images.
1A2017-0633  09/06/2017  Internal Complaint Itis alleged a Sworn Deputy failed to take appropriate action when he seized a driver's license during an arrest. It was further GE3 - Property Management Sustained Previously Resigned/Retired  The investigation determined there was insufficient evidence to prove or disprove the Deputy failed to take Sustained 3/18/2026
alleged the Deputy failed to enter the items into property and evidence. CP2- Code of Conduct - Failure to Meet Standards Not-Sustained appropriate action when seizing a driver's license. However, the Deputy was found in violation of policy for failing to
impound the license as required.
1A2018-0182  03/22/2018  Internal Complaint It was alleged a Detention Deputy and Inmate Release Specialists overlooked a booking error, resulting in an inmate's erroneous  CP2 - Code of Conduct - Failure to Meet Standards Unfounded Coaching| The investigation determined the allegation that the Inmate Release Specialist processed paperwork inaccurately.  Sustained 3/18/2026
release. It was also alleged one of the Specialists processed paperwork inaccurately. CP2 - Code of Conduct - Failure to Meet Standards Not-Sustained Furthermore, there was insufficient evidence to prove or disprove that the 2 Specialists overlooked a booking error.
CP2 - Code of Conduct - Failure to Meet Standards Not-Sustained However, the Detention Deputy was found in violation of policy for overlooking the booking error.
CP2 - Code of Conduct - Failure to Meet Standards Sustained
1A2021:0635  12/07/2021  External Complaint The complainant alleged an Unknown Detention Deputy made a racially based comment and ignored him pressing the emergency  CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Not-Sustained The investigation determined there was insufficient evidence to prove or disprove the Detention Deputy madea  Not-Sustained 3/18/2026
button. It was also alleged that the Detention Deputy failed to take appropriate action regarding a medical request. CP2 - Code of Conduct - Failure to Meet Standards Unfounded racially based comment and ignored the inmate pressing the emergency button. Furthermore, the allegation that the
CP2 - Code of Conduct - Failure to Meet Standards Not-Sustained employee failed to take appropriate action regarding the medical request was false or not supported by fact.
1A2018-0417  06/27/2018  External Complaint The complainants alleged that Detention Deputies made discourteous comments about an inmate. It's also alleged that Unknown  CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Not-Sustained The investigation determined there was insufficient evidence to prove or disprove the employees made discourteous Not-Sustained 3/19/2026
Deputies assaulted an inmate. CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Not-Sustained comments. Furthermore, the allegation that Detention Deputies physically assaulted an inmate was found false or
CP2 - Code of Conduct - Conformance to Established Laws Unfounded not supported by fact
1A2019-0098  03/11/2019  Internal Complaint It was alleged a Food Service Worker used a racial slur during a conversation with another employee. It was also alleged that the  CP2 - Code of Conduct - Employee Relationships with other Employees Sustained Employee Suspended The investigation determined there was insufficient evidence to prove or disprove the employee used the racial slur ~ Sustained 3/19/2026
Food Service Worker used a racial slur when speaking about a co-worker. CP3 - Workplace Professionalism Not-Sustained when speaking with co-workers. However, the employee was found in violation of policy when using the racial slur
CP3 - Workplace Professionalism Sustained ‘when talking about another co-worker,
1A2019-0328  06/28/2019  Internal Complaint It was alleged clerical errors made by two SIMS Clerk Leads caused a delay in the release of an inmate. CP2 - Code of Conduct - Failure to Meet Standards Sustained Coaching| The investigation determined that the preponderance of the evidence supported the allegations and justified a Sustained 3/19/2026
CP2 - Code of Conduct - Failure to Meet Standards Sustained Written Reprimand reasonable conclusion of policy violations.
1A2025-0441  10/27/2025  External Complaint Itis alleged that an Unknown Deputy made inappropriate comments towards minors in 2017, CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Not-Sustained An employee was unable to be identified due to an unresponsive complainant, unresponsive witnesses, and a lack of Not-Sustained 3/19/2026
specific details. Therefore, there was insufficient evidence to prove or disprove the allegation.
1A2025:0517  12/17/2025  Internal Complaint It was alleged a Detention Deputy was sleeping on-duty. CP2 - Code of Conduct - Sleeping On-Duty Sustained Employee Suspended The investigation determined the preponderance of the evidence supported the allegation and justified a reasonable Sustained 3/20/2026
conclusion of  policy violation.
CIA2025:0003  03/24/2025 Internal Complaint Criminal It was alleged that a Detention Officer had discrepancies on his timecard. [No Allegations] Criminal - Exceptionally  Exceptionally Cleared Video and other evidence confirmed that the employee falsified his timecard information. Charges were submitted to Criminal - Exceptionally  3/23/2026
the MCAO, but prosecution was refused due to the low likelihood of conviction.
1A2025:0290  06/30/2025  External Complaint The complainant alleged a Sworn Deputy failed to conduct a proper investigation and did not return her phone calls. During the  CP2 - Code of Conduct - Failure to Meet Standards Sustained ‘Written Reprimand The investigation determined Deputies violated policy for making unprofessional comments, failure to conducta  Sustained 3/23/2026
investigation, it was alleged Deputies failed to author a supplemental report, conducted searches outside of the scope for the call - CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Sustained proper investigation, and conducting searches outside the scope of the call for service. However, there was
for service, and that a Deputy made unprofessional comments while on scene. GJ3 - Search and Seizure Sustained insufficient evidence to prove or disprove the former deputy failed to return phone calls.
CP2 - Code of Conduct - Failure to Meet Standards Sustained Written Reprimand
CP2 - Code of Conduct - Failure to Meet Standards Sustained Previously Terminated
GJ3 - Search and Seizure Sustained
CP2 - Code of Conduct - Failure to Meet Standards Not-Sustained
1A2024-0430  09/16/2024  Internal Complaint It was alleged that a Sworn Deputy shared a photo from a homicide investigation with a member of the public. It was further GE3 - Property Management Sustained Employee Suspended ‘The investigation determined the preponderance of the evidence supported the allegations and justified a Sustained 3/26/2026
alleged that the Deputy failed to upload crime scene photos into Axon. G136 - Use of Digital Recording Devices Sustained reasonable conclusion of policy violations.
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1A2025-0075  03/03/2025  Internal Complaint It was alleged that a Detention Deputy knowingly entered inaccurate and false time on his timecards and committed theft by P2 - Code of Conduct - Conformance to Established Laws Sustained Employee Resigned The investigation determined that the preponderance of the evidence supported all allegations and justified a Sustained 3/26/2026
accepting compensation for time he did not work between 02/10/2025 and 02/24/2025. It was also alleged that he knowingly GC8 - Compensation and the ADP System Sustained reasonable conclusion of policy violations.
entered inaccurate and false times on his timecard on multiple unknown dates for six months to two years, prior to February 2025 CPS - Truthfulness Sustained
and committed theft by accepting compensation for time he did not work during this same time frame. Lastly, it's also alleged he ~ GC8 - Compensation and the ADP System Sustained
knowingly and regularly failed to approve his timecard as required for approximately three years. CPS - Truthfulness Sustained
P2 - Code of Conduct - Conformance to Established Laws Sustained
GC8 - Compensation and the ADP System Sustained
P2 - Code of Conduct - Conformance to Established Laws Sustained
GC8 - Compensation and the ADP System Sustained
CPS - Truthfulness Sustained
GC8 - Compensation and the ADP System Sustained
CPS - Truthfulness Sustained
CP2 - Code of Conduct - Conformance to Established Laws Sustained
GC8 - Compensation and the ADP System Sustained
1A2025-0312  07/15/2025  Internal Complaint Itis alleged a Programs Supervisor made an inappropriate comment to a subordinate and authored a Blue Team note that CP2- Code of Conduct - Employee Relationships with other Employees Not-Sustained ‘The investigation determined there was insufficient evidence to prove or disprove the employee made an Not-Sustained 3/27/2026
contained inconsistencies. CP2- Code of Conduct - Failure to Meet Standards Unfounded inappropriate comment. Furthermore, the allegation that the note contained inconsistencies was false or not
supported by fact.
1A2025-0418  10/02/2025  Internal Complaint It was alleged that a Detention Deputy and a Detention Services Officer made disparaging racial comments about inmates. It's also CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Sustained Employee Suspended ‘The investigation determined that the of supported all allegat d justified a Sustained 3/27/2026
alleged that the Detention Deputy made a discourteous comment about a co-worker. CP2- Code of Conduct - Employee Relationships with other Employees Sustained reasonable conclusion of policy violations.
P2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Sustained Employee Suspended
1A2025-0508  12/05/2025  External Complaint ‘The complainants alleged that because they were living out of their car, two Sworn Deputies harassed and targeted them because  CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Unfounded ‘The investigation determined that the allegations against one Deputy were false and not supported by facts. Due toa Not-Sustained 3/27/2026
of their socioeconomic status. CP8 - Preventing Racial and Other Biased Based profiling Unfounded lack of information, the second Deputy could not be identified. Therefore, there was insufficient evidence to prove or
CP8 - Preventing Racial and Other Biased Based profiling Not-Sustained disprove the allegations.
CP2 - Code of Conduct - Unbecoming Conduct and Public Demeanor Not-Sustained
1A2026-0078  03/04/2026  Internal Complaint It was alleged that a Detention Lieutenant acted unprofessionally toward a subordinate. CP2 - Code of Conduct - Employee Relationships with other Employees Unfounded The investigation determined the allegation was false or not supported by fact. Unfounded 3/30/2026
1A2018-0480  07/25/2018  External Complaint It was alleged a Detention Deputy violated an Order of Protection, committed domestic violence and stole a laptop from his CP2 - Code of Conduct - Conformance to Established Laws Unfounded No Discipline ‘The investigation determined the allegations, that the employee committed assault and stole a laptop, were false or  Not-Sustained 3/31/2026
girlfriend P2 - Code of Conduct - Conformance to Established Laws Not-Sustained not supported by fact. Furthermore, there was insufficient evidence to prove or disprove the employee violated an
P2 - Code of Conduct - Conformance to Established Laws Unfounded Order of Protection
1A2021:0256  05/17/2021  Internal Complaint Itis alleged a Sworn Deputy failed to conform to policy regarding pursuit driving that ended in a vehicle collision. During the CP2 - Code of Conduct - Failure to Meet Standards Sustained Written Reprimand ‘The investigation determined that the preponderance of the evidence supported the allegations and justified a Sustained 3/31/2026
investigation, it was alleged a Sergeant failed to take appropriate action during the pursuit and both the Deputy and Sergeant failed GE4 - Use/Operation of Vehicles Sustained reasonable conclusion of policy violations.
to wear their seatbelts. GE4 - Use/Operation of Vehicles Sustained Written Reprimand
P2 - Code of Conduct - Conformance to Office Directives Sustained
GE4 - Use/Operation of Vehicles Sustained




